
Manager, Software Development 
 
Job Number:  09-06  
 
KIT Solutions is a Pittsburgh Technology Council Tech50 nominee and a national leader in proving 
complete solutions for managing the information and business needs of human service sector agencies. 
The company is recognized for its award winning ASP based technology solutions that allow agencies to 
measure impact and performance outcomes, improve decision making, implement best practices and 
science-based programs and track funding while satisfy grant reporting requirements. Located in 
McCandless Twp, PA, the company is seeking candidates for the position of Manager of Software 
Development. Reporting directly to the Chief Technology Officer, this key leadership position is primarily 
responsible for the management of the application architecture, design, and development initiatives of 
the company.  
 
The successful candidate will have demonstrated experience leading work groups and individuals, 
working collaboratively with other departments to define and meet customer expectations, 
championing software development projects, and providing the leadership and vision needed to 
translate concepts into functional products.  
 
Qualified candidates will possess:  
 
• Bachelor of Science degree, Masters preferred in Computer Science, Information Science, 
Management Information Science, Electrical Engineering or related discipline or equivalent experience.  
 
• A minimum of 5 years of experience as a manager of a technology department along with 
demonstrated success leading and managing team members to the successful completion of objectives  
 
• A minimum of 7 years of experience with MS.Net/SQL Server technologies  
 
• Supervision and leadership of advanced programming languages that may include, Visual Basic, C#, 
C++, .NET 1.1, Java Script, HTML and web interface design tools  
 
• Thorough knowledge of, and demonstrated success leading applications and software development 
life cycle projects including team leadership, task prioritization, and meeting schedules on a consistent 
basis  
 
• Proficiency with Microsoft Office Suite  
 
As a member of the leadership team, successful candidates will have the ability to communicate and 
collaborate cross functionally; the ability to work with technical staff, fellow managers, executive 
management, and clients to achieve objectives; instruct, inspire, and manage staff members by 
monitoring performance and coaching as required, and understand business objectives and the 
importance of the customer. 


